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Initial Questions
Has ENC achieved parity in:

• Student recruitment

• Student retention

• Student graduation

• Major/program enrollment/completion

• High-impact academic participation

• Athletic participation

• Student discipline

• Student satisfaction

• Graduate school/job placement rate

• Employee retention

• Employee salary/benefits

Disaggregated by 
Race/ethnicity:
Asian
Black or African American
Hispanic/Latino
International
Other Students of Color
Two or More Races
Unknown
White


